
Risk Factors and Health Promotion
Risk factors: Something that increases a person's chances of developing a disease. For example, cigarette smoking is a risk factor for lung cancer, and obesity is a risk factor for heart disease.
Types of risk factors:

1- The first type is a risk factor that cannot be shown to change, and this is termed a fixed marker (Non-Modifiable Risk Factor).. Examples of fixed markers are traits such as Gender  , ethnicity, and age. 
2- When a risk factor can be shown to change spontaneously within a subject, or be changed as a result of an intervention, then this is termed a Modifiable Risk Factor a (variable risk factor).
Some risk factors to be considered in the area of health promotion include environment, work, socioeconomic level, education, gender cultural influences, and spiritual beliefs. 

    The role of the nurse as educator is to resolve client problems and providing direction on how to decrease risk factors. 
I Setting Environment
II Work Environment 
III  Socioeconomic Level

IV Education level
V Gender
VI Cultural and Spiritual Influences
II Work Environment 
Healthy employed women and men  in both urban or rural settings have similar issues in their work environment . 
five  environmental factors  are common to every work setting

(1)Physical factors:

Physical factors are structural elements of the workplace that influence worker health and productivity. like (temperature lighting noise  vibration color radiation pressure and the soundness of  the building and the  equipment) the effects  of such elements can influence work health . 

 (2)Chemical factors:

Chemical factors are the chemical a gents present in the  work  environment that may threaten worker health and safety. Although chemical are frequently associated with (gases, they are also present in solvent, mistsضباب, vaporsبخار, dusts, and solids).  Depending on their form and structure . 

 (3)Biologic factors:

 Biologic factors  are living organisms found in the work environment. These include( bacteria, viruses, rickettsia, molds, fungi, parasite of various types insects animals and even toxic plants potential hazards,  such as infectious or parasitic disease may derive from exposure to contaminated water or to insects)

  (4)Psychosocial factors :

Psychosocial factors include the responses and behaviors that workers exhibit on the job. These behaviors come from the attitudes and values learned from their culture life experiences and worksite norms
III  Socioeconomic Level
The socioeconomic level of an individual  influences the affordability of health care and health promotion activities. 

   Persons may delay seeking treatment or information due to lack of money.

   Nutrition and living conditions may affect the health risk of the individual    as well. 

 IV Education level 
Education  may influence the level of understanding among the public. Laypersons do not have the knowledge base     to know what causes of a disease, or how     to prevent the development of the disease. Public education and offerings of health information provide a beginning knowledge     level and will promote further learning.
Education must be simple, clear, and understandable. health seeking behavior is critical to implementing health promotion(e.g. no believe in vaccine).
Health-seeking behavior is more readily taught through education.

Nurses must speak at the educational level of their clients, communicating the message in simple terms.
Nurses must know the audience and recognize its needs. Media presentation is an excellent means of disseminating information.
Nurses should network with other health professionals to enhance public knowledge of health & wellness.

V Gender
Individuals are susceptible to gender-specific health alterations. 

Males develop testicular cancer and females uterine/ovarian cancer due to genetic composition.

Women have a higher incidence of breast cancer. Men develop cancer of the head and neck more often than women. Men experience high BP and are diagnosed with diabetes more often than women. 

VI Cultural and Spiritual Influences
Many cultures own present beliefs regarding health, religion, and wellness. Cultural and spiritual differences must be recognized by the nurse to enhance learning and allow for the development of appropriate health prevention measures for a client.

 E.g. some cultures. So cultural “brokering” may be required. Cultural brokering is an effective approach to community engagement. The nurse must first understand  cultural beliefs before stating reasons for intervention. Listening sessions can present opportunities to educate the client and adapt the program accordingly. 
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