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Course Description Form

13. Course Name:
pfessional Ethics
14. Course Code:
MU05034106
15. Semester / Year:
2025\2026
16. Description Preparation Date:
11\2025

17.Available Attendance Forms:

18.Number of Credit Hours (Total) / Number of Units (Total)

9\2

19. Course administrator's name (mention all, if more than one
name)

Name: Noor Kareem , Farqgad Salih
Email: noor.kareem.dhumad@uomus.edu.iq

20. Course Objectives

Course Objectives To enable students understanding

1. the basic principles of Professional
ethics.

2.. Learn and acquire skills, Gain skill in

designing simple experiments,

21. Teaching and Learning Strategies

Strategy
eoretical and practical lectures, scientific films,
plied laboratories, thinking and discussion method,
paper and electronic books




22. Course Structure

Week Hours Required Unit or subject name | Learning | Evaluation
Learning method method
Outcomes
Veek 1 /2 Unit One - Ethig

*The concept an
origin of ethics
*General rules ¢
ethical principle
*Sources of ethig
*Ethical values
*The importance
ethics for the
individual and
society

Unit Two - Wor
and Profession
*Work and its
importance
*Workplace
behaviors
*The concept of]
profession
*Definition of ¢
profession
*The differencé
between work,
profession, and
craft
*The standard
upon which a

profession shoul
be based




Unit Three -
Professional Ethi
*The nature of
professional ethi
*Positive outcom
of adhering to
professional ethi
*Characteristics
work ethics

*Qualities of
professional ethi
+Steps to achiev
an acceptable ley
of professional
ethics

Unit Four - Valuy
and Professiona
Ethics
*Integrity
*Honesty
«Sincerity/advic
(Al-Nasiha)
Justice
*Good conduct
*Work proficien

Unit Five -
Unethical
Behaviors in thg
Profession
eAdministrativi
corruption

*Unethical




administrative
behaviors
*Definition of
administrative
corruption
*Types of
administrative
corruption
*The concept o
bribery
*Bribery
*Types of briber
*The difference
between a gift an
bribe
*Reasons and
motives behind
bribery
*Fraud
*The concept o
fraud
*The nature off
fraud at work
*Manifestations
fraud in job
performance

Unit Six - Metho
and Approaches f
Reinforcing
Professional Ethi
Values
*Approaches t¢
reinforcing
professional ethi
*Levels of buildii
and strengthenir




professional ethi
*Methods and
techniques for
instilling
professional ethi
*Consideration
when drafting ¢
professional cod
of ethics
*How ethical
behavior in the
workplace is
reinforced
according to
(Kreitner & Kinic

Unit Nine - Ethic
of Practicing
Medical Professia

)Specific to the|
Technical Healt]
and Medical
College(
sCharacteristic
and qualities of t|
medical
technologist
*Duties of the
medical
technologist
toward the
profession, the
patient, and socie
*Patients’ right
*Justice and
equality




*Confidentiality
preserving the
secrecy of patien|
information an
maintaining the;
privacy
*Informed conse
*The medical
technologist’s
relationship wit
society and thei
responsibility
toward the
environment an
public safety by
adhering to the
fundamental rul
of the profession
prevent the spre;
of epidemics an|
diseases, as well
their essential rg
in promoting hea
awareness and
disease-preventi
methods
*Professional
relationships: th
medical
technologist’s
relationship wit
colleagues in th
healthcare
institution—
respect,
cooperation,
avoiding criticis]
in front of patien
accuracy and




integrity in
performance

evaluation
*Ethics of medic
research
*Ethical standar
for conducting
medical
experiments in
Iraqi healthcarg

institutions
*The Helsinki
Declaration on
medical researc

ethics
*Ethics of writin
medical researc
*Ethics of teachi]
and learning or
patients

23. Course Evaluation

Distributing the score out of 100 according to the tasks assigned to the student such as
daily preparation, daily oral, monthly, or written exams, reports .... etc

24. Learning and Teaching Resources

Required textbooks (Curricular books, if any)

Professional ethics book

Main references (sources)

Recommended books and references (scientific

journals, reports...)

Electronic References, Websites







