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15- Program Vision

We aspire to be a leading center of excellence in management education, both
locally and globally, by preparing creative leaders with high professional competence
and the ability to provide sustainable and innovative solutions.

16- Program Mission

The Department of Business Administration seeks to provide a stimulating
administrative educational environment that promotes academic excellence and keeps
pace with modern technological developments, which encourage creativity and
innovation. It is also committed to promoting a culture of cooperation, linking
theoretical knowledge with practical application through field experience, and
conducting scientific research in the field of management.

17- Program Objectives

The Department Objectives can be summarized as follows:

1. Updating undergraduate curricula to align with labor market requirements and
scientific developments, by no more than 20% of the courses, at the beginning of each
academic year.

2. Improving the quality of undergraduate academic programs by applying
contemporary teaching strategies (such as active learning and problem-based learning)
to 25% of the courses over the next two years.

3. Enhancing the academic research performance of faculty members by implementing
a 30% community case study program, 40% publishing in local journals, and 20%
publishing in Scopus during the next academic year.

4. Providing the department's students with applied knowledge experiences in the local
and international labor market. This is achieved by applying quality concepts to the
student's studies (70%), in a manner consistent with the student's comprehension
capabilities.

5. Transforming student research into productive projects by establishing a supervisory
training program that ensures the development of at least 30% of graduation projects
into marketable prototypes within three years.

18- Program Accreditation

Is the program accredited? By which authority? No

19- Other External Influences

Scientific Library, Internet, Administrative and Economic Websites

16




20- Program Structure

Requirements No. of Study Percentage Notes*
Courses Units
University 9 16 15%
College 2 6 3%
Department 48 108 80%
Summer Training 1 0 2%
Other

e The Notes might include whether the Course is Core or Elective

21. Program Description
First Year / First Semester

Year/ Course Name Course Code Credits Hours
Level
Theoretical Practical
Principles of Business MU0911101 03 -
Administration 01
Principles of Economics 01 MU0911102 02 -
Accounting principles 01 MU0911103 03 -
First Computers 01 MU0911104 01 02
year-
first
Semester
Mathematics for Business MU0911105 03 -
Administration
Arabic Language MU0911106 02 -
Administrative Readings E MUO0911107 02 -
English Language MUO0911108 02 -
Course Name Course Number of Hours
Code
Year/ Theoretical | Practical
Level
Principles of Business MU0911201 03 -
Administration 02
Principles of Economics 02 MU0911202 03 -
Accounting principles 02 MU0911203 03 -
Computers 02 MU0911204 01 02
Second Statistics for Business MU0911205 03 -
year- Administration
first
Semester
Rights and Freedoms MU0911206 02 -
Business correspondence E MU0911207 02 -
dadall
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Course Name Course Code Number of Hours
Year/ Theoretical | Practical
Level
Marketing Management MU0912101 03 -
Second Human Resources Management MU0912102 03 -
Year /
First
Semester
Organization Theory MU0912103 03 -
Intermediate Accounting MU0912104 02 -
Commercial Law MU0912105 03 -
Materials & Warehouse MU0912106 02 -
Management
Arabic Language MU0912107 02 -
Office Administrative Applications 8MU091210 02 01
Using Microsoft Excel
Criminal of Baath Party MU0912109 02
Year/ Course Name Course Code Number of Hours
level
Theoretical | Practical
Marketing Research MU0912201 02 -
Second | Intellectual Capital Management MU0912202 02 -
Year /
Second
Semester
Organizational Behavior MU0912203 03 -
Financial Accounting MU0912204 02 -
E-Commerce MU0912205 02 -
Supply Management MU0912206 02 -
Office Administrative Applications 01 02
Using Microsoft Excel MU0912207
English Language MU0912208 02 -
Year/ level Course Name Course Code Number of Hours
Theoretical | Practical
Financial Management 01 MU0913101 03 -
Third Year / Strategic Management MU0913102 03 -
first Semester
Bank Management MU0913103 03 -
Cost Accounting 01 MU0913104 02 -
Quantitative Applications MUO0913105 02 -
Project Management MU0913106 02 -
Business Economics MU0913107 02 -
English Language MU0913108 02 -
dadall
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Course Name Course Code Number of Hours ‘
Year/ level Theoretical | Practical
Financial Management MU0913201 03 -
02
Strategic Thinking MU0913202 02 -
Insurance Management MU0913203 03 -
Third Year / second Operations Research MU0913204 01 02
Semester
Cost Accounting 02 MU0913205 02 -
Project Management MU0913206 01 02
Using Computers
Feasibility Studies MU0913207 02 -
Year/ Course Name Course Number of Hours
level Code
Theoretical | Practical
Fourth Production & Operations Management | MU0914101 03 -
Year/ International Business Administration MU0914102 03 -
First Management Information Technology | MU0914103 03 -
Semester | Research Methods & Ethics MU0914104 02 -
Government Contracts Management MUQ0914105 02 -
Risk Management MU0914106 02 -
English Language MU0914107 02 -
Year/ Course Name Course Number of Hours
level Code
Theoretical Practical
Fourth Quality Management MU0914201 03 -
Year / Knowledge Management MU0914202 03 -
second Corporate Governance MU0914203 02 -
Semester | Graduation Research Project MU0914204 02 -
Negotiation Management MU0914205 02 -
Investment Portfolio Management MU0914206 03 -
dadall
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22. Expected learning outcomes of the program

Knowledge

A.1. The student acquires a deep understanding of modern
management theories and approaches and their evolution over
time (70%).

A.2. The student recognizes the importance of integrating
management theories with field practices and analyzes the
interactive relationship between them (65%).

A.3. The student develops creative, innovative, and
entrepreneurial thinking skills in the context of business
administration.

A.4. The student employs quantitative analysis and
mathematical tools to support optimal decision-making (75%).

A.5. The student understands the role of advanced technology in

modern business administration and leverages it to make
accurate strategic decisions (60%).

A.6. The student analyzes concepts acquired from modern

educational methods, enabling the student to keep pace with the

labor market (60%).

A.7. The student develops methods for adapting what was
learned in the field to the labor market (70%).

Learning outcomes

1

skills

Aadall
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B.1. Acquire mathematical skills that will help develop
mathematical sense and link them to administrative
.decision-making

B.2. Acquire the ability to collect, classify, tabulate,
represent, and interpret quantitative and numerical data to
.serve administrative processes

B.3. Use the language of mathematics to communicate
.about the subject and express real-life situations

B.4. Ability to present and discuss mathematical ideas and
.acquire mathematical proof skills

B.5. Generalize numerical mathematical operations to
.symbolic expressions (algebra)

B.6. Acquire decision-making skills in the areas of
.entrepreneurial management

.B.7. Acquire administrative skills

.B.8. Acquire efficient leadership skills

B.9. Acquire the ability to solve various administrative
problems using administrative information technology
.systems

Learning
QOutcomes
2

Values

A.1 - Acquire positive values such as: (accuracy,
organization, perseverance, objectivity in judging
situations, respect for others' opinions, and good use of
.time)

A.2 - Develop the fundamentals of business mathematics
.by discovering patterns and models and their consistency
A.3 - Develop an appreciation for organizational
.citizenship

A.4 - Develop confidence in mathematics as a means and
.an end

A.5 - Form administrative tendencies in the student with an
.organizational nature

A.6 - Acquire positive values such as accuracy,
.organization, perseverance, and objectivity

.A.7 - Adhere to the ethics of the educational institution
A.8 - Develop a sense of responsibility in the student to
contribute to solving the administrative problems facing
.business establishments in Iraq

.A.9 - Motivate the learner to learn and continue learning

Learning

outcomes3

Aadall
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.23 teaching and learning strategies

Lectures and practical lessons - Outcome-based learning, Project-based learning,
Teamwork-based learning, Problem-based learning, Community-based learning, Self-

directed learning.

B - Program Skills Objectives

B1 - Graduates develop and acquire professional practice skills.

B2 - Skills acquired by the department's intellectual capital, including faculty and

staff.

24. Evaluation Method

Theoretical and practical exams (midterm and final), quick exams, classroom activities and

reports.

25. Faculty

Faculty members

Number of the

teaching staff

Special
requirement/ skills

(if applicable)

Specialization

Academic rank

lecturer staff Special General
/ Economics, Economics,
International International | Dr. Haider Ali
Economic Economic | Mohammed
Relations Relations
/ Economics, Economics, | Dr. Essam
Econometrics Econometrics
mohammed abd
/ Economics, Economics, . .
. . Dr. Khalid Hussein
International International .
. . ali
Economics Economics
/ Business Business
Administrati Administrati .
ministration, ministration, | Amjed Hameed
Production and Production and .
. . Majeed
Operations Operations
Management Management
/ Business Business
Admini . Admini . '
dmmlstrat'lon, dmmlstrat.lon, Dr. Muyad Al Fadhil
Operations Operations
Research Research

dadal)
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Business Business
Administration, | Administration, Dr. Mijbil Rafeeq
Logistics Logistics Mirjan
Management Management
Business Business
Administration Administration
istration, istration, Dr. Amal Abd
Production and Production and
. . mohammed
Operations Operations
Management Management
Educational Educational .
. . Dr. Hussein
Planning Planning .
Mohammed jiwad
Management Management
Business Business
Administration, Administration,
Human Human Dr. Naif Ali Assi
Resources Resources
Management Management

and Behavior

and Behavior

Finance and
Banking
Sciences

Finance and
Banking
Sciences

Dr. Ibraheem Rasool
Hani

Finance and
Monetary

Finance and
Monetary

Dr. Reyadh Malik

. . Mohisn
Economics Economics
Business Business
Admini.stra.tion, Admini.stra.tion, Dr. Laith Ali Mutar
Organizational Organizational
Behavior Behavior
Business Business
Administration, | Administration, Dr. Fawzi Allawi
Organizational Organizational Rustim
Behavior Behavior
Public Public
Administration, Administration, Lect. Abdulmahdi
Organizational Organizational Raheem Salih
Behavior Behavior
E i E i
conormics, CcOonomics, Lect. Ass. Hameed
International International .
. . jassim Alwan
Economics Economics
Business Business
Administration, | Administration, | Ass. Lect. Emad Shia
Insurance Insurance | Sa‘doon
Management Management
L L .
LA, LA, Dr. Hussein Jaber
Administrative Administrative
Hamood
Law Law
daial)




/ Business Business
Administration, | Administration, Ass. Lect. Tarfah
Theory and Theory and Maki Badri

Behavior Behavior
/ Straj[eglc Straj[eglc Ass. Lect. Muyad
Business Business Hasan Ali

Administration Administration
/ EH;EI;IE:Z Engi?lgg;?;;r Ass. Lect. Albatoodl
Social Networks | Social Networks abdhulmahdi
/ Arabic Arabic Ass. Lect. Ahmed
Language Language mohammed jewad

/ Business Business
Administration, | Administration, Asst. lect. Anmar
Theory and Theory and Thamer obaid

Behavior Behavior

/ Business Business
Administration, Administration, Ass. Lect. Karar
Human Human haier hasoon

Resources Resources

/ Business Business
Administration, | Administration, Ass. Lect. Karrar
Human Human hasan Dinar

Resources Resources

Professional development

Mentoring new faculty members

Introducing new teachers to the academic curriculum, its implementation
mechanism, and how to develop a study plan within the available timeframe,
along with mechanisms and methods for dealing with students and methods for

evaluating students.

Professional development of faculty members

Encouraging and training faculty members to develop curriculum vocabulary,
incorporate new scientific developments, and utilize various teaching and learning
strategies (outcome-based learning, project-based learning, teamwork-based

learning, problem-based learning, community—based learning, and self-directed

dadal)

24




learning) and assessment mechanisms and methods. This is achieved through a

training plan in cooperation with the university's Center for Continuing Education.

26. Acceptance Criterion

Admission is centralized and according to the instructions issued by the Ministry )
of Higher Education. Admission rates and student numbers are determined

(-annually by the Ministry

27. The most importance sources of information about the program

University Registration Department
Scientific Department

The college's official website

28. program Development plan

1. Periodic review of courses.

2. Preparing annual course reports, outlining the course development plan.
3. Adopting a system of internal and external evaluators for the program.

4. Active participation of program beneficiaries in program development.

5. Conducting educational workshops and advanced courses on the practical

side.

6. Organizing summer training hours to develop vocational skills.

Program SKkills Outline
First Year / First Semester

Program Learning

Outcomes
Year/ level Code Course Name CTmlrse Knowledge Skills Values
ype
C. E AlA|lA|lA[B|B|B|B|C|C|C]|C
1 /2 (3 [4]1)2]|3[4|1[2]3]|4
MU0911101 Principles of Business N VIV NV VN[V
Administration 01
MU1110902 | Principles of N VIV NNV V]
First year/ Economics 01
first semester | MU0911104 | Accounting principles N VIV V][IV
01
MU0911103 | Computers 01 R \ v
MUO0911106 | Mathematics for NIV V[V V]V
Business

Administration
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MUO0911105 | Arabic Language NIEERR v VIV
MU0911107 Administrative NEIRR R R
Readings E
MUO0911108 | English Language NN EE VA VA
First Year / Second Semester
Program Learning
Outcomes
Code Course Name Cour | Knowledg Skills Values
se e
Type
Year/ level C. AlA|A/A|B|{B|B|B|C|C|C|C
E- J1]2]|3|4]|1]2]|3|4]1[|2]|3]|4
First/ MUO09112 | Principles of Business |V VIV Y[V MEIE
second 01 Administration 02
semester MUO09112 | Principles of Economics 02 |V VI[NV VANV V]V
02
MUO09112 | Accounting principles 02 N VIV V]V V]V
03
MU09112 | Computers 02 B v v
04
MUO09112 | Statistics for  Business NE v v
05 Administration
MUO09112 | Rights and Freedoms VIV V][V ]V VIV
06
MUO09112 | Business correspondence E NB VY VIV
07
Program Learning
Outcomes
Year / level Code Course Name Cour | Knowledge Skills Values
se
Type
C. A|lA/A(A(B|B|B|B|C|{C|C]|C
E- |12 (3|4|1]2]|3|4][1]|2[3]|4
Second MUO0912101 | Marketing Management N v V| VIV
Year / MU0912102 | Human Resources | V VIV [V]Y VIV
First Management
Semester MU0912103 | Organization Theory N VIVIVIV[VV[VV[ V]IV
MU0912104 | Intermediate Accounting N VIV V] VIV
MU0912105 | Commercial Law NEAREER VIV K
MU0912106 | Materials & Warchouse | V VIV N[V
Management
MU0912207 | Office Administrative NIV [NV ]V VIVIV]A
Applications Using
Microsoft Excel
daial)
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MU0912208 | Criminal of Baath Party NIVIV][ Y[V V[V ]A VI[NV
MU0912209 | Arabic language VIV V]V VI[NV
Program Learning
Outcomes
Code Course Name Cour | Knowledg Skills Values
se e
Type
Year level C. A|/A|A|lA|B|B|B|B|C|C|C|C
E. 1/2(3[4[1[2|3[4|1[2[3|4
Second | MU0912201 | Marketing Research N v VIV VIV
Year/  TNG0912207 | Intellecwal  Capial [V] | V| VY[V V]V [V
Second Management
Semester MU0912202 | Organizational Behavior | VIV VI[NV V]V]Y
MU0912203 | Financial Accounting N VIV NV VIV
MU0912204 | E-Commerce NNNE R VIV
MU0912205 | Supply Management N VIV V[V V[V V[V V]V
Office Administrative NN NRRE VN[ VY
MU0912206 | Applications Using
Microsoft Excel
Program Learning
Outcomes
Year/ level Code Course Name Cour | Knowledge Skills Values
se
Type
C. AlA[A[{A|B|(B|B|B|C|C|C|C
E. 1234|123 |4|1|2|3]|4
Third MUO0913101 | Financial Management 01 N VN[NNIV
Ye:ar/ MUO0913102 | Strategic Management N VIV VvV R
First
Semester V1150913103 | Bank Management S RN IR AR
MU0913104 | Cost Accounting 01 VIV VYA R
MU0913105 | Quantitative Applications NIV V[V VIV ]Y
MUO0913106 | Project Management NE R VIV|A
MUO0913107 | Managerial Economics NIV V[TV V] VIV[V[A

Aadall
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MUO0913108 | English Language NN EREE VIV
Program Learning
Outcomes
Code Course Name Cour | Knowledge Skills Values
se
Type
Year/ level C. AlA|lA|A|B|B|B|B|C|C|C|C
E. J1]2|3]4|1|2|3|4[1|2]|3]|4
Third MUO0913201 | Financial Management 02 | VIV Y[V
Year / [ MU0913202 | Strategic Thinking v NEE NERE R
Second
Semester MUO0913203 | Insurance Management MR EINEIE VI
MU0913204 | Operations Research NEIR R VIVY VvV
MU0913205 | Cost Accounting 02 N VIV VA [N] VA VAN
MU0913206 | Project Management Using NNE VI VI
Computers
MU0913207 | Feasibility Studies NIV V[V V]V
Program Learning
Outcomes
Code Course Name Cour | Knowledg Skills Values
se e
Type
C. AlA/A|A|B|B|B|B|C|C|C|C
Year/ level E |1|2|3]al1|2|3|4|1]2]|3]4
Fourth MU0914101 | Production & Operations N VvV VIV
Year / First Management
MUO0914102 | International Business |\ VIV V]V VY VIV
Semester Administrati
ministration
MU0914103 | Management Information N VIV V[V V]V
Technology
MU0914104 | Research Methods & | VIV VY]V
Ethics
MU0914105 | Government Contracts NEEIRINEIRE NEIE
Management
MU0914106 | Risk Management NNRE VI VIV
MUO0914107 | English Language NEIEIE VIV MEIE
Program Learning
Outcomes
dadall
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Year/ level Code Course Name Cour | Knowledge Skills Values
se
Type
C. AlAlA|A|[B|B|B|B|C|[C|C|C
E- J1]2|3]|4|1[2[3[4|1]|2]|3]4
Fourth MU0914201 | Quality Management N VIVI]Y VIV VIV
Year /
Second MU0914202 | Knowledge Management | V VIV V][NV Y]V
Semester
MU0914203 | Corporate Governance VIVIV]Y K NEIE
MU0914204 | Graduation Research
Project
MU0914205 | Negotiation Management NIV V]V
MU0914206 | Investment Portfolio | VIV VA
Management
daial)
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